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“The world as we have created it is a process of our thinking. It cannot be changed without 
changing our thinking.” – Albert Einstein

HEADLINENEWS

12 APRIL 2022
NGUBANE KHOSI VIERA, THUSI THANDIWE, MHLANGU BUHLE DEBRIGHTERS, XABA MBALIZETHU MARCIA., CHAMANE 
HARRY THABANI, QWABE LUCKY VELI, FRANCIS DARREN EDWARD, LETSOALO LETHOKUHLE, ZULU BHEKABAKUBO 
HEZEKIA, PILLAY JOHNSON SHANMOOGAM, ZULU SIPHO OSCAR, MKHIZE MONICA ZANELE, MUGURAS NEIL, HORNER 
IVAN BRADLEY.

13 APRIL 2022 
QWABE SIHLE TESSA, BHENGU NTOMBIFIKILE CELUKUTHULA, THANGO TAMARINDA EGLANTINE, GUSHU NTOMBIZODWA 
CECILIA, KHUMALO MZWAKHE ELPHAS.

14 APRIL 2022
 MASHAZI AGRIPPA BONGOKWAKHE, MTHETHWA THOLINHLENHLE JEROM, MGENGE BONGIWE GOODNESS, MASONDO 
SITHEMBISO GUGU VALENTINE, ZUNGU SINELISIWE SINQOBILE, NGCOBO MSUTHU PHILLIP, MCHUNU THEMBEKA 
VERONICA, DUBE MBONGELENI ANTONY, DLAMINI GOODNISH MDUMESENI, GOSS BELINDA JERELDA, MNGOMEZELU 
ELLEN NANA. 

15 APRIL 2022 
MNISI THEMBA HEDRO, KHUMALO NTOMBIFUTHI SIMANGELE, NGUBO GLADYS NTOMBENHLE, WAUGH ANNETTE 
JOHANNA, MAZIBUKO FIKILE MARGARET, MTSHALI BHEKUBUHLE, SHEZI THOLAKELE PAMELA PATRICIA, NGCOBO 
NOKWABELWA SANDISIWE.

16 APRIL 2022
JIYANE PATRICK ZAMOKWAKHE, MGOJO ERASMUS SONDISA, MNCWANGO SBONISO LOYDIE, NDLOVU GLADNESS 
THULILE, ABRAHAMS GERMAINE CHANTELLE THERESA, MASANGO MBONGENI ARMSTRONG, BUTHELEZI NOMBUSO 
HLOBISILE, NAIDOO ELIZABETH, HEERAMAN KASHMIRA, MADONDO ROSELINE, MNCWANGO SENZO JERRICK, ZONDI 
ZANDILE PRIMROSE, ANDREWS STANTON PATRICK. 

17 APRIL 2022
PISTORIUS MARK ROBERT, GORA IMTHIAS ISMAIL, MAKHAYE NOMPILO LAWRENCE, NGOBESE THOKOZANI BONGANI, 
MTSHALI SILUNGILE PHILILE MAPHASIKA, LINDA BAGUDLILE JANNET, CELE MBALI BRIGHTNESS, MTOLO SHOKWAKHE 
KWENZAKUFANI, ASARAF MUHAMMED HANIF, NAICKER SOOBRAMONEY KISTENSAMY, MOODLEY JAYANTHREE, 
MAHLABA PHUMELELE, NDLOVU NOKUBONGA. 

18 APRIL 2022
PILLAY UGENTHREN PERUMAL, SITHOLE MSAWENKOSI, BUTHELEZI SAMUEL THOMAS MBUKELI, SITHOLE MANDLENKOSI 
PHINEAS, CHONCO SMANGELE PRISCILLA, ZUMA HAPPINESS HLENGIWE.

 Short-man syndrome is REAL: Scientists 
confirm smaller men act more 
aggressively to make up for their lack 
of height.  The claims were made by 
researchers from Vrije University in the 
Netherlands. They used money sharing 
conundrum, the Dictator Game, to make 
the findings.  They found that smaller 
men did respond more aggressively 
when competing.  However, this ceased 
to be the case when repercussions were 
introduced.

WHAT IS SHORT MAN SYNDROME OR 
THE NAPOLEON COMPLEX AND WHAT 
ARE ITS CHARACTERISTICS?

•  The Napoleon Complex, also known as 
short man syndrome, was identified 
in 1926 by the Austrian psychoanalyst 
Alfred Adler.

•  He also came up with the notion of the 
inferiority complex, where sufferers 
demonstrate a lack of self-worth.

•  In its classic form, short men 
overcompensate for their lack of 
height by being extra-assertive and 
chippy.

•  The name itself is a actually a bit of 
a misnomer. Although Napoleon is 
assumed to have been short, he was 
5ft 6in (1.7m) - around average for a 
man in the late 18th century. 

•  The confusion arose from portraits 
of the dictator standing alongside 
unusually tall guards.

•  The complex has divided psychologists 
for more than a century. Some say it 
describes a real phenomenon; others 
believe there is no evidence it exists.

•  One study suggesting the complex is 
real came from Professor Abraham 
Buunk, of Holland’s University of 
Groningen.

•  He interviewed 100 men in 
relationships and found that those 
around 5ft 4in (1.5m) tall were more 
likely to suffer from jealousy than 
those measuring 6ft 6in (2m).

•  However, the evidence is far from 
clear cut. 

•  In 2007, researchers at the University 
of Central Lancashire found that tall 
men — not short ones — were quicker 
to anger when provoked.

It seems short men really do act more 
aggressively than their peers to make 
up for their small stature.  Researchers 
used a money sharing conundrum, 
dubbed the Dictator Game, which tests 
how fairly individuals treat others. 
  It typically consists of two individuals, 
with one given a quantity of money 
which they must offer a portion of to a 
rival - even if the amount is zero.  They 
found that smaller men responded 
more aggressively when competing in 
the psychological test - so long as there 
were no repercussions.  Scientists say 
this means the phenomenon, known as 
short-man syndrome, or the Napoleon 
Complex, is real.
The findings were made by researchers 
from Vrije University in the Netherlands, 
according to reports in New Scientist.  A 
group of 42 volunteers in the study were 
split into pairs and allowed to meet with 
their opponents.  They were then given 
a short time to assess them, before 
being led to separate rooms.  Each was 
given a small sum amount of cash, in 
the form of eighteen tokens that were 
worth 7.36 pence (ten cents) each.
They were then asked how much they 
would like to keep for themselves, and 
how much to leave for their adversary.  
The shortest men in the study, at 
around 5ft, 7in (1.7m), kept 14 chips 
for themselves on average. The tallest 
men, who were 6ft 6in (2m) kept just 
nine.   However, when the threat of 
repercussions was introduced, shorter 
men did not display any more aggression 
that their rivals. 
“It’s probably smart for short men 
to be like this because they have 
less opportunities to get resources,” 

lead researcher Jill Knapen told New 
Scientist.

WHAT IS THE DICTATOR GAME AND 
WHY IS IT USED?

•  The Dictator Game is an economic 
game that is designed to question the 
standard economic assumption that 
individuals will act solely out of self-
interest. 

•  The game is also used by psychologists 
to determine how people belonging to 
different groups and backgrounds will 
respond in this situation. 

•  It typically consists of two individuals, 
one of whom is given a quantity of 
money. The second individual is given 
nothing. 

•  The participant given the money, 
known in the experiment as ‘the 
dictator’, is told that he must offer 
some amount of that money to the 
second participant, even if that 
amount is zero.

•  Whatever amount the dictator offers 
to the second participant must be 
accepted. 

•  The second participant, should he find 
the amount unsatisfactory, cannot 
then punish the dictator in any way.

Short men may have every reason to 
be fed-up with their lot.  Studies have 
shown that tall people are wealthier, 
more successful at work, healthier and 
even enjoy better love lives than their 
smaller counterparts.  A 2004 study by 
psychologist Timothy Judge found that 
tall people earn more. He calculated 
that every inch of height added £505 
($789) to someone’s annual salary every 
year.
That means, on average, a worker who 
was 6ft (1.8m) earned £3,535 ($5,525) 
more than someone who was 5ft 
5in (1.67m).  When author Malcolm 
Gladwell polled the management of half 
the top US companies, he found that 
58 per cent of chief executives were at 
least 6ft (1.8m) tall, compared to just 14 
per cent of the population.

Since 1916 — the era when our politicians 
have appeared on cinema screens 
and TV — the taller US presidential 
candidate has won 17 times, the shorter 
candidate just six.  Other studies have 
shown tall men are more likely to find a 
long-term partner and taller teenagers 
have more dates. Short people are also 
more likely to become criminals, more 
likely to develop heart disease, tend to 
be more unhappy and don’t live as long. 
Whether the short man syndrome 
exists, or if the perception of aggressive 
behaviour is more exaggerated when it 
comes from men of smaller stature, is 
up for debate.

7 APRIL IS WORLD 
HEALTH DAY.  

It is celebrated annually, and each year 
draws attention to a specific health 
topic of concern to people all over the 
world. The date of 7 April marks the 
anniversary of the founding of WHO 
in 1948. World Health Day is a global 
health awareness day celebrated every 
year on 7 April, under the sponsorship 
of the World Health Organization, as 
well as other related organizations. In 
1948, the WHO held the First World 
Health Assembly.

In the midst of a pandemic, a polluted 
planet, increasing diseases like cancer, 
asthma, heart disease, on World 
Health Day 2022, WHO will focus global 
attention on urgent actions needed to 

keep humans and the planet healthy and 
foster a movement to create societies 
focused on well-being.   

WHO estimates that more than 13 
million deaths around the world each 
year are due to avoidable environmental 
causes. This includes the climate crisis 
which is the single biggest health threat 
facing humanity. The climate crisis is 
also a health crisis.

Our political, social and commercial 
decisions are driving the climate and 
health crisis. Over 90% of people breathe 
unhealthy air resulting from burning of 
fossil fuels. A heating world is seeing 
mosquitos spread diseases farther 
and faster than ever before. Extreme 
weather events, land degradation and 
water scarcity are displacing people 

and affecting their health. Pollution and 
plastics are found at the bottom of our 
deepest oceans, the highest mountains, 
and have made their way into our 
food chain. Systems that produce 
highly processed, unhealthy foods and 
beverages are driving a wave of obesity, 
increasing cancer and heart disease 
while generating a third of global 
greenhouse gas emissions. 

While the COVID-19 pandemic showed 
us the healing power of science, it also 
highlighted the inequities in our world. 
The pandemic has revealed weaknesses 
in all areas of society and underlined 
the urgency of creating sustainable 
well-being societies committed to 
achieving equitable health now and for 
future generations without breaching 
ecological limits. The present design 
of the economy leads to inequitable 
distribution of income, wealth and 
power, with too many people still living 
in poverty and instability. A well-being 
economy has human well-being, equity 
and ecological sustainability as its goals. 
These goals are translated into long-
term investments, well-being budgets, 
social protection and legal and fiscal 
strategies. Breaking these cycles of 
destruction for the planet and human 
health requires legislative action, 
corporate reform and individuals to be 
supported and incentivized to make 
healthy choices.
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DOT’S NEW ROAD ACCIDENT CONTROL MEASURE 
PILOTED 

DOT AND SMALL BUS OWNERS GIVE BACK TO 
NEEDY LEANERS

INNOVATION CONTINUES TO LEAD AT THE DURBAN 
REGION MECHANICAL TEAM 

More lives could be saved on KwaZulu-
Natal roads with the introduction 
of a new preventive measure which 
is already being piloted in several 
identified high accident zones around 
the province.

The KZN Department of Transport has 
invested in the installation of Safety 
Roller Barriers which is a shock absorbing 
system that converts shock energy to 
rotational energy. The safety barriers 
are the first to be used in the country 
and it’s a technology from South Korea 
which is being implemented around the 
world.

When a vehicle drives off the road the 
barriers decrease the speed impact 
by redirecting the vehicle back to its 
lane thereby preventing driver and 
passenger fatalities.

The barriers also help drivers to be 
cautions especially when driving at 
night as the colours of the barriers 
reflect in the dark alerting the driver of 
the approaching bend ahead.

Presently, the four high accidents 
areas that were identified to pilot 
these barriers in four Departmental 
Regions are: Main Road R56 and R617 
in Pietermaritzburg, M13 in Durban, 

Intersection of P47 and P393 in 
Empangeni as well as Main Road 544 in 
Ladysmith Region. The total cost for all 
the four regions is R23 million.

Besides reducing the impact of 
accidents, during the installation of the 
barriers about 120 job opportunities 
have been created in all four regions.

Simphiwe Nene who is Project Manager, 
Control Engineering Technician T2 says 
he is positive that the pilot project will 
yield positive results, adding that the 
project came timeously ahead of the 

Easter weekend next week – the period 
which has become synonymous with 
road accidents and fatalities.

“Different products were identified 
that are used around the world but 
that would work for people of this 
country and the nature of our roads, 
so that is how safety roller barriers 
came about. If this has yielded positive 
results elsewhere, we are hopeful that 
it will also work for us as well,” Nene 
concluded.

-  Nonhlanhla Ndwandwe     

The KZN Bus Council (Kwanabuco) in 
partnership with the KwaZulu-Natal 
Department of Transport, this week 
hosted an outreach program where 
they donated school uniforms and 
laptops at Rocky’s Drift Primary School 
in Middlerus, Mooiriver as part of giving 
back to the underprivileged learners. 

A total of 40 learners received uniforms, 
school shoes and five laptops as a way 
of teaching them at an early age how 
to operate them as a tool that will well 
equip them for the 4IR. 

School Principal, Ncamisile Makhathini 
said they are grateful for the gesture as 
it will go a long way in helping learners.

“I’m very happy because I didn’t know 
that the Department does such for 
schools. We know that you transport 
our kids through the learner transport 
system, so we didn’t really know that 
you go beyond the call of duty to serve,” 
said Makhathini.  

Bus Council Chairperson, Simangele 
Buthelezi, said this was made possible 
through the learner transport operator 
who invited the council to the school. 

“We have 40 kids that will receive 
uniforms because our budget is around 
R35 000, so the number of learners is 

low. The principal then requested that 
we add five laptops as an initiative to 
start teaching learners how to use the 
laptops because this is a rural school,” 
she said.

Nozipho Mthethwa, Deputy Director 
Public Transportation said that 
Kwanabuco is a structure that represents 
small bus owners in KwaZulu-Natal and 
as a result the department supports 
their work through initiatives and the 
daily running of their offices.

“As bus owners they have contracts 
with the department and as we help 
them, they also must lend a hand when 
called upon to do outreach programs 
hence today we are here in Rocky’s drift 
Primary school to hand over uniforms, 
school shoes and laptops which they 
chose themselves. The money for those 
things comes from them as members of 
Kwanabuco,” she said. 

- Mncedisi Goge.

The water drainage networks within the 
region requires regular maintenance 
and cleaning in order to ensure that 
the network remains free of debris and 
waste material which ultimately leads 
to blockages.

It became evident within the past few 
years that the drainage networks within 
the region require urgent attention.  
Occasional heavy rains over the past 
few years have resulted in flooding in 
certain areas due to poorly maintained 
drainage infrastructure. 

It has been noted that blockages within 
the drains/sewers have resulted in 

consequential damage which can be 
minimised, if not eliminated, with 
proper maintenance practices.

Last year, Durban Region Mechanical 
Deputy Director, Logan Pillay, was 
consulted by the former Chief Director 
(now HOD: Transport), Siboniso Mbhele, 
regarding an innovative solution for the 
cleaning of drains and sewers in the 
Durban Region.  This was due to the 
blockages caused within the drainage 
system in the region as well as the 
consequences of the blocked drains 
and sewers on the road infrastructure 
during rainy weather.  

In order to uplift the reputation of the 
Department and ensure that every 
effort was made to support the efforts 
of the Department, Mbhele drove 
the initiative and engaged with the 
mechanical component to find a cost 
effective and efficient solution to the 
problem.

The mechanical team, i.e. Eric Cotton, 
Sagren Padayachee, Rupert Ramnath 
and Sajal Sunnylall and headed by 
Logan Pillay, then deliberated the 
problem and designed a system to meet 
this requirement.  The design of a high 
velocity jet cleaner was an extremely 
efficient in fulfilling these cleaning 
requirements.  They are labour saving 
and are utilised to unblock drains, 
sewers, pipes and culverts.  This system 
was designed as a mobile solution to be 
utilised on site.

The high velocity jet cleaner is installed 
on a trailer and has been proven to be 
utilised with ease and effectiveness as 
it has been designed specifically for 
these practices.  To further reduce the 
utilisation requirements, the jetting 
machine was designed on a water tanker 
which is already in service and allocated 
to the region, thereby reducing costs 
further.  Furthermore, this design 
reduced the need for additional water 
source and made the process more 
efficient.  The unit has recently been 
completed and is ready to be put into 
service.

Pictured are the completed rolling guard rails/barriers at the intersection of P393 and P20 at Nkwalini, eShowe 
and the team at work. PHOTOS:ZINGISA HLATHI

Learners of Rocky’s Drift Primary school receiving their uniforms and laptops. PHOTOS: SUPPLIED

The Durban Region mechanical team has found an innovative solution 
to cleaning of the drainage system in the region and the unit has just 
been completed and ready to be put into service. PHOTOS: SUPPLIED

Kwanabuco members, school teachers and KZN Transport officials 
handing out laptops and school uniforms to the learners of Rocky’s Drift 
Primary school in Middlerus, this week.


